
WAC 250-65-130  Agreement with the board, teaching service obli-
gations, and post attendance process.  The conditions described in 
this section apply to participants in both the conditional scholarship 
program and the loan repayment program, unless otherwise noted.

(1) Agreement with the board.
(a) Each participant shall enter into an agreement with the 

board, hereafter known as the "promissory note" or "contract," agree-
ing to comply with the rules, regulations, and guidelines of the con-
ditional scholarship or loan repayment programs. The promissory note 
or contract establishes an obligation on the part of the student to 
teach in an approved education program for each year of program bene-
fit received.

(b) The promissory note is signed by conditional scholarship par-
ticipants. The note serves as the legal document verifying the partic-
ipant's understanding of the opportunity to have the conditional 
scholarship forgiven in exchange for certificated classroom teaching 
service and the obligation to repay the conditional scholarship, with 
interest and an equalization fee, if certificated classroom teaching 
service is not provided.

(c) The contract is signed by loan repayment participants. The 
contract details the period of time it is in effect, the documentation 
needed to verify federal student loan indebtedness, the loan repayment 
benefit to be paid in exchange for certificated classroom teaching 
service, and the consequences of not providing said teaching service 
in the agreed-upon time frame.

(2) Teaching service obligations.
(a) Loan forgiveness and loan repayments are provided at the 

higher rate of:
(i) One full-time academic year of loan forgiveness or loan re-

payment will be given for the equivalent of two full-time years of 
certificated classroom teaching service; or

(ii) One full-time academic year of loan forgiveness or loan re-
payment will be given for the equivalent of one full-time year of cer-
tificated classroom teaching service in geographic or subject-matter 
shortage areas, as specified by the office of superintendent of public 
instruction.

(b) Loan forgiveness or loan repayments for certificated class-
room teaching service for less than a full-time academic year shall be 
prorated. No forgiveness or repayment shall be granted for certifica-
ted classroom teaching service equivalent to less than forty full-time 
days. No forgiveness or repayment shall be granted without a board-ap-
proved teaching plan on file.

(c) If a participant's selection for the conditional scholarship 
and loan repayment program is predicated, in part, on providing teach-
ing service in a teacher shortage area, the participant will be re-
quired to provide proof of such service before receiving loan forgive-
ness or a loan repayment.

(d) For participants receiving loan forgiveness or loan repay-
ments for a portion of an academic year, the required certificated 
classroom teaching service shall be prorated. The following examples 
show how this works in practice.

(i) If a participant receives loan forgiveness or a loan repay-
ment for one-third of a full-time academic year's enrollment, the re-
quired certificated classroom teaching service is two-thirds of an 
academic year; or one-third of an academic year, if the participant 
teaches in a shortage area.
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(ii) If a participant receives loan forgiveness or a loan repay-
ment for two and one-half full-time academic years' enrollment, the 
required certificated classroom teaching service is five full-time 
academic years; or two and one-half full-time academic years, if the 
participant teaches in a shortage area.

(e) Loan repayment examples.
(i) If a loan repayment participant receives one year of full-

time benefit (with annual tuition and fees of four thousand dollars) 
in exchange for two full-time years of certificated classroom teaching 
service, half the benefit (two thousand dollars) will be paid at the 
end of the first full-time teaching year (with appropriate verifica-
tion of service) and half the benefit will be paid at the end of the 
second teaching year. If the participant teaches full-time in a short-
age area for a complete academic year, he or she will receive the en-
tire full-time benefit of four thousand dollars at the end of the 
first full-time teaching year.

(ii) If a loan repayment participant receives two years of full-
time benefit (with annual tuition and fees of three thousand dollars, 
for a total benefit of six thousand dollars) in exchange for four 
full-time years of certificated classroom teaching service, one-quar-
ter of the benefit (one thousand five hundred dollars) will be paid at 
the end of the first full-time teaching year (with appropriate verifi-
cation of service), one quarter of the benefit will be paid at the end 
of the second teaching year, and so forth. If the participant teaches 
full-time in a shortage area for two complete academic years, he or 
she will receive one year's full-time benefit (three thousand dollars) 
at the end of the first full-time teaching year and one year's full-
time benefit at the end of the second full-time teaching year.

(3) Grace period.
All participants are eligible for a six-month grace period fol-

lowing the completion of their educational program. During this time, 
no interest accrues and no payments are required of conditional schol-
arship participants and no teaching service is required of loan repay-
ment participants. The grace period begins the first day of the month 
after:

(i) A participant completes the program of education culminating 
in the residency teacher certification or additional shortage area en-
dorsement; or

(ii) The last term in which a participant is continuously enrol-
led, whichever date comes first.

(4) Deferments and leaves of absence.
A deferment is a board-approved period during which no interest 

accrues and no principal payments are required of conditional scholar-
ship participants. A leave of absence is a board-approved break in 
continuous teaching service that preserves a participant's eligibility 
to receive additional loan repayments. The board may approve defer-
ments and leaves of absence that include, but are not limited to:

(a) The participant's continued enrollment in, or return to, an 
approved educational program on at least a half-time basis in the 
school of education of an institution of higher education.

(b) The participant has a temporary total disability. The partic-
ipant shall provide medical verification of the disability. The defer-
ment shall not exceed three years.

(c) Other circumstances as determined by the board.
(5) Post attendance process for conditional scholarship partici-

pants.
(a) Process overview.
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When a participant in the conditional scholarship program com-
pletes the teacher certification or endorsement program, he or she 
will provide a copy of the certificate or endorsement to the board. 
The participant's account moves into a six-month grace period. When 
the participant obtains a teaching position, he or she provides evi-
dence to the board of that position. The participant's account will be 
placed in teaching status for that academic year. At the end of the 
academic year, the participant will provide verification to the board 
of the teaching service performed. The board will determine the loan 
forgiveness, if any, to provide in exchange for the teaching service 
performed and apply that forgiveness to the participant's account. The 
cycle of teaching position evidence, teaching service verification, 
and loan forgiveness repeats until the participant has provided suffi-
cient teaching service to satisfy the obligation to the board.

(b) Failure to provide teaching service.
If the participant does not complete the intended educational 

program, does not obtain a teaching position before the end of the 
grace period, or is not in deferment status, the participant's account 
moves into monetary repayment status.

(c) Monetary repayment of conditional scholarships.
Should the participant in the conditional scholarship program not 

be eligible for loan forgiveness, the conditional scholarship princi-
pal and equalization fee must be fully repaid with interest beginning 
at the end of the grace period or deferment period, whichever is lat-
er, according to the following terms:

(i) The minimum monthly monetary repayment rate shall be set by 
the board, but shall not be less than fifty dollars per month.

(ii) The maximum period for monetary repayment shall be ten 
years, with payments of principal and interest accruing quarterly, 
commencing the first quarter following the completion of a partici-
pant's grace period or deferment period, whichever date is later.

A conditional scholarship participant making monetary repayments 
who obtains a qualified teaching position may earn loan forgiveness to 
satisfy the balance of his or her obligation. No refunds for monetary 
repayments are made due to teaching service performed after a payment 
is submitted to the board.

(d) Collection of monetary repayments of conditional scholar-
ships.

The board is responsible for collection of monetary repayments of 
conditional scholarships and shall exercise due diligence in such col-
lection, maintaining all necessary records to ensure that maximum mon-
etary repayments are made. Collections shall be pursued using the full 
extent of the law, including wage garnishment if necessary.

(e) Completion of obligation.
A conditional scholarship participant's obligation to the board 

ceases:
(i) When the participant provides sufficient teaching service to 

satisfy the obligation accompanying the conditional scholarship funds 
received; or

(ii) When the participant repays the balance of principal, inter-
est, and loan equalization fee through monetary repayment; or

(iii) In the event of the participant's total and permanent disa-
bility or death.

(f) Forbearance.
The board may approve an additional limited deferment of payment 

of principal based on special circumstances, such as a financial hard-
ship of the participant in the conditional scholarship program. The 
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participant's account will be assessed interest during the period of 
forbearance.

(g) Interest rates.
The board shall annually determine the interest rate on condi-

tional scholarship accounts in monetary repayment status. The annual 
interest rate shall generally parallel the current rate for new loans 
in the primary federal student loan program for undergraduate stu-
dents. Interest charges begin to accrue at the conclusion of the grace 
period for conditional scholarship participants not in deferment who 
are not providing certificated classroom teaching service.

(h) Equalization fee.
Participants in the conditional scholarship program who do not 

enter certificated classroom teaching service by the conclusion of the 
grace period or other approved deferments shall incur an equalization 
fee of not more than three percent of the remaining unforgiven condi-
tional scholarship balance. The board shall determine this fee annual-
ly. The equalization fee shall be added to the remaining principal 
balance and be repaid by the participant.

(6) Post attendance process for loan repayment participants.
(a) Process overview.
When a participant in the loan repayment program completes the 

teacher certification or endorsement program, he or she will provide a 
copy of the certificate or endorsement to the board. The participant 
shall provide evidence to the board at the end of each academic year 
that the requisite teaching service has been provided. Upon receipt of 
the evidence, the board shall pay the participant the agreed-upon 
amount for one year of full-time teaching service or a prorated amount 
for less than full-time teaching service. To qualify for additional 
loan repayments, the participant must be engaged in continuous teach-
ing service and have a board-approved teaching plan on file.

(b) Failure to provide teaching service.
If the participant does not complete the intended educational 

program, or does not obtain a teaching position before the end of the 
grace period, or does not maintain continuous teaching service accord-
ing to the approved teaching plan, or is not in an approved leave of 
absence, the board's agreement to provide loan repayment benefits to 
the participant may be voided.

(c) Direct payment option.
The board may, at its discretion, arrange to make the loan repay-

ment directly to the holder of the loan repayment participant's feder-
al student loan.

(d) The board's obligations to a loan repayment participant 
ceases:

(i) When the terms of the agreement have been fulfilled; or
(ii) When the participant fails to maintain continuous teaching 

service according to the board-approved teaching plan; or
(iii) When all of the participant's federal student loans have 

been repaid; or
(iv) In the event of the participant's total and permanent disa-

bility or death.
[Statutory Authority: RCW 28B.102.030 and 28B.80.370. WSR 04-22-058, § 
250-65-130, filed 10/29/04, effective 11/29/04.]
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